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Expectancy-Value Theory

A learning science framework for understanding student motivation
Eccles et al., 1983 - Wigfield & Eccles, 2000

CORE IDEA
Students are motivated when they believe they CAN succeed (expectancy) AND believe the task is WORTH their
effort (value).

The Motivation Equation

Expectancy Task Value Motivation
"Can | succeed at this?" "Is this worth my effort?" & Achievement
Belief in one's ability Perceived importance Behavior
Four Types of Task Value
Attainment Intrinsic Utility Cost
Importance of doing well for Enjoyment and inherent interest Usefulness for future goals or Perceived effort, time, and lost
one's identity in the task itself career paths opportunities
"This defines who | am.” "I enjoy doing this." "I'll need this later.” "Is this worth my time?"

Expectancy Beliefs: Two Dimensions

@ Ability self-concept ® Expectancy for success
General belief in one's own competence in a domain ("I'm good Belief one will succeed on a specific upcoming task ("I'll pass this
at math") test”)
Stable, trait-like perception Situational, task-specific

Key Influences on Expectancy & Value

Socializers Prior experience Attributions Stereotypes Goals
® Parents, teachers, peers & ® Success/failure ® How one explains ® Group ® Aspirations &
culture history outcomes expectations identity

Instructional Strategies to Boost Motivation

Boost expectancy Connect to relevance Reduce perceived cost

Provide mastery experiences, timely feedback, Link content to real-world applications and Break tasks into steps; allow revision and
and scaffolding students' goals flexible pacing

Foster identity Build intrinsic interest Counter stereotypes

Help students see themselves as capable Offer choice, novelty, and hands-on engaging Highlight diverse role models; address
learners tasks belonging and bias

Ve
LSET HUB

Learning Sciences & Emergent Technologies

Expectancy-Value Theory



